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URBACT Inequality is persistent

in EU cities are women

better cities
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“URBACT

Driving change for
better cities

Planning and public space
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Driving change for
better cities

Gender Mainstreaming

in Urban Planning
and Urban Development
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MAYOR OF LONDON

London Borough of Culture is a Mayor of London initiative, supported by the City of London Corporation’s charity, City Bridge Trust and Airbnb.



Lambeth’s mission
to support diverse talent
and open up the creative workplace
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OUR CREATIVE
ECONOMY LACKS
DIVERSITY

e A2% of Lambeth residents BAME

* 11% of creative jobs held by BAME
employees

* Women, people with disabilities,

and those from lower income
backgrounds underrepresented
and less likely to be in senior roles

* 92% of the creative workforce
from more advantaged socio-
economic groups, compared to
66% in the wider economy
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ELEVATORS
Young Advisory Group

The group (aged 18-35) meets monthly. It has
helped to develop ELEVATE’s approach to

communications and branding and is currently
programming parts of ERIC Festival.

Members to date (10):
*  Whitney Achonwa — Lambeth College arts student

*  Akira Williams — Media Professional, Lambeth Council
Children in Care Council

* Ayo Adegun — Young Vic alumni, Actor
* Benna - Spoken Word Artist

* Kyra Campbell — Dancer/Performer

* DJ (Housni Hassan) — Dancer with Corali

* Letitia Johnson — Old Vic Front Line alumni, A Level
Student

* Ernesto Reyes-Fox — Actor
* Emeka Ughanwa — Streamz, Writer

*  Emeka White — Clothes Designer
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Get Involved



TECH

CHANGING THE FACE OF START-UPS

www.weareonetech.org #WeAreOneTech
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WHY?

In the UK, for every £1 of venture
capital investment, less than 1p
goes to all-female led teams.

Of all funds raised by European VC-
backed companies in 2018, a
staggering 93% went to all-male
founding teams.

Underrepresented communities,
including those that live, work and
study in the London boroughs,
where London Tech startups
cluster, are missing out.




Inspiration Capital
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Sign

the European Charter Work
for Equality for of Women and towards 50/50 representation
Men of Local Life in local governance

that muknlcipal spending
addresses equally the needs

of all citizens

Protect

services that support .
women and men

who have experienced
gender-based violence

Use

the city's leverage to
promote gender equality
in procurement, supply
chains and grant funding

Collect
disaggregated data
to underpin policy,
service design and
budget decisions

Create

public spaces that are
safe and inviting for
everyone

LOMmMmmit

to diversity in
participation,
communication and
representation

Narrow Mainstream
the administration’s gender across all
pay gap departments and from
the outset

10 ACTIONS TO KICK START GENDER EQUAL CITIES
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better cities

Final messages

= “You can’t be what you can’t see.”
= Representation matters

= Intersectional approaches : addressing power
relationships

= Right to the city




