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Vitality of regions and cities

to retain and attract talents





Urban competition

Innovation capacity

Prospective scarcity of labour force

Demographic developments/Ageing population

Increasing sophisticated technologies/High skilled workers

Context



Talent retention and attraction

Attraction is not a single action 

BUT

a people centric holistic process

Reception and integration 



*New generations



People / Millenials and Z generations

Different culture valuing different factors :

* do we know enough about them and their expectations in 

Europe? 

*Which ecosystem is the most appropriate to lever their

creativity?



Regions & Cities

Some good practices point out:

*Need of a collaborative approach including the talents

*Co-creation and sharing of experience and knowledge

DK: CONSORTIUM FOR GLOBAL TALENT –CREATING AWARENESS 
AND A TALENT-FRIENDLY CLIMATE

CAN: HALIFAX PACT

USA: PHILADELPHIA

BALTIC SEA REGION:  “ONE BALTIC SEA REGION” 



* Are urban/regional branding and marketing strategies key success factors
for retention and atraction?

*What is more effective for attraction and retention of talent:

a) A good mix of urban/regional policies (affordable housing, transport,etc) 
leading to quality of life but a modest salary job

b) High salary job but less quality of life

* Attracting and retaining talent demands relationships. Which are more
important:

a)With the diaspora

b)Assuming talent as a flow – both inward and outward

c)Building roots through housing opportunities

d)Between university, employers and administration

Questions for Sli.Do


